
November 12, 2018

PROVOST’S CONVOCATION

Thomas Poon, Ph.D.

Welcome to the convocation. While you are waiting, please review the two-page handout provided, 
which are the results of my poll to faculty and librarians on suggestions for interdisciplinary topics.



A WORD OF THANKS TO OUR VETERANS

•	 2017-18: LMU Awarded approx. $500,000 in Yellow Ribbon institutional matching funds 	  
to over 50 Veterans & their dependents

•	 2017-18: LMU processed $2.6 million in educational benefit payments from the V.A.

•	 LMU is proud to participate in the VA’s Principles of Excellence Program

•	 Veterans Day Celebration Reception & Library Exhibit - Hannon Library, Van der Ahe Family Suite
Nov. 12, 4:30-6:30p

•	 Approximately 100 students enrolled and supported via the G.I. Bill

•	 1948: Air Force ROTC Detachment 040 established at LMU
Lieutenant Colonel William “Ash” Holland



Goal:	To update the LMU Community on various developments & initiatives, and to express gratitude 
	 for your outstanding contributions to this University.

CONVOCATION GOALS & OUTLINE

Outline

•Introductions, thanks, and farewells 
•Strategic plan update 
•Interdisciplinarity 
•New developments and opportunities for students
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STRATEGIC PLANNING: LOCAL & GLOBAL CITIZENSHIP

LMU Strategic Plan - Strategic Theme 4
Commitment to Global & Local Citizenship

2010-2012

Internationalization Summit
Fall 2017

Internationalization Working Group
Summer 2015

Internationalization Vision Statement
Spring 2016

From Provost’s Convocation 2017. A Concept Album for LMU…

http://www.acenet.edu/news-room/Pages/CIGE-Model-for-Comprehensive-Internationalization.aspx

“To better prepare students to become engaged participants and leaders in their communities and the 
world, LMU will expand the boundaries of the classroom to include the wider community.” 
Forming Leaders Who Transform the World: Loyola Marymount University Strategic Plan 2012-2020



Roberta Espinoza 
Vice Provost for Global 

Local Initiatives

Increase in Study Abroad enrollments across programs: 
•Highest enrollment in semester-long programs in the past 5 years, sending 351 students = 30% increase over last year. 
•Highest number of students on exchange programs in the past 6 years, sending 22 students on 9 different exchanges. 
•Highest summer (2018) enrollment in the past 4 years, sending 227 students.

Study Abroad Financial Assistance Grants (+8% increase each year for the past 2 years)

Director for Study Abroad Search Completed (to be announced soon)

Special thanks to Kim Petok, Interim Director for Study Abroad

Most ever number of Fulbright applicants (37)

So far in 2018-19… 2 Critical Language Scholars for Summer 2018 
2 Capital Fellowships in the California Senate/Assembly Fellows Program 
3 Benjamin A. Gilman Scholarships 
1 Goldwater Scholarship Honorable Mention

STRATEGIC PLANNING: LOCAL & GLOBAL CITIZENSHIP



Roberta Espinoza 
Vice Provost for Global 

Local Initiatives

Collaborations with global and local partners: 
Global 
MOUs with Jesuit Institutions in Latin America (IberoAmericana in Peubla, Mexico) 
and Asia (Fu Jen Catholic University, New Taipei City, Taiwan)

Dr. Michael T.S. Lee
Vice President of 
International Affairs

Local 
Mexican Consulate in Los Angeles 

• Binational, interdisciplinary lecture series on immigration/education/gender 
• Internship program for LMU students

Fu Jen Catholic University

STRATEGIC PLANNING: LOCAL & GLOBAL CITIZENSHIP



Roberta Espinoza 
Vice Provost for Global 

Local Initiatives

Application for Observer Status

STRATEGIC PLANNING: LOCAL & GLOBAL CITIZENSHIP



Roberta Espinoza 
Vice Provost for Global 

Local Initiatives

I’d like to do a 
Fulbright. Who do 
we know in…?

Database under development 
(THANK YOU, I.T.S.)

STRATEGIC PLANNING: LOCAL & GLOBAL CITIZENSHIP



Roberta Espinoza 
Vice Provost for Global 

Local Initiatives

Creating a Framework for Developing 
Signature Study Abroad Programs

STRATEGIC PLANNING: LOCAL & GLOBAL CITIZENSHIP



STRATEGIC PLANNING: GRADUATE EDUCATION
“To better prepare ethical and principled leaders in the Jesuit and Marymount traditions, LMU will 
strengthen and develop signature graduate and professional programs that have significant impact, 
contribute to critical social transformation, and are distinguished by inclusive excellence and academic 
rigor.” Forming Leaders Who Transform the World: Loyola Marymount University Strategic Plan 2012-2020

Timeline
2008

Yardley
Report

“It is also clear that LMU has 
issues with the infrastructure that 
supports graduate education.”

“Los Angeles is a difficult city to 
navigate in terms of crowded 
roads and inadequate public 
transportation systems.”
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graduate programs 
requires an alignment—
a kind of consensus—
of faculty, chairs, deans, 
and administrators...”
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contribute to critical social transformation, and are distinguished by inclusive excellence and academic 
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STRATEGIC PLANNING: GRADUATE EDUCATION
“To better prepare ethical and principled leaders in the Jesuit and Marymount traditions, LMU will 
strengthen and develop signature graduate and professional programs that have significant impact, 
contribute to critical social transformation, and are distinguished by inclusive excellence and academic 
rigor.” Forming Leaders Who Transform the World: Loyola Marymount University Strategic Plan 2012-2020



Rick Hessel, Principle
Sarah Stamper, Research Associate

Eric Collum, Senor Associate

10:30-11:30AM	 Open Meeting with Faculty (Center for Teaching Excellence)

  4:00- 5:00PM	 Open Meeting with Faculty (Center for Teaching Excellence)

November 14, 2018 -- Wednesday

November 15, 2018 -- Thursday

10:30-11:30AM	 Open Meeting with Faculty (ECC 1857)

STRATEGIC PLANNING: GRADUATE EDUCATION
“To better prepare ethical and principled leaders in the Jesuit and Marymount traditions, LMU will 
strengthen and develop signature graduate and professional programs that have significant impact, 
contribute to critical social transformation, and are distinguished by inclusive excellence and academic 
rigor.” Forming Leaders Who Transform the World: Loyola Marymount University Strategic Plan 2012-2020



Chake Kouyoumjian 
Assistant Vice Provost 
of Graduate Studies

STRATEGIC PLANNING: GRADUATE EDUCATION

Thank you, Chake, 
for your 29 years of 

dedication and 
service to LMU

New programs…
Bioethics 
Philosophy 
Executive MBA

Healthcare Systems Engineering 
Higher Education Administration 
Educational Leadership in Social Justice

Accounting 
Yoga Studies 
Performance Pedagogy
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Appointed Graduate Director in 1997
Service on Key Search Committees

VP for Enrollment Management, VP for Research & 
Dean of Graduate Studies, Dean for BCLA

Leadership on Task Forces and Committees
4-Unit Task Force, Graduate Education Task Force, University Graduate Council, Associate Deans Council, 
Marketing Advisory Committee, Enterprise Technology Committee, 2003 WASC Accreditation Visit

Member: ΑΣΝ, California Forum for Diversity in Graduate Education, Association of 
Graduate Schools in Catholic Colleges and Universities, Council of Graduate Schools



STRATEGIC PLANNING: TEACHER-SCHOLAR MODEL
“A transformative educational experience depends on a faculty devoted to the synergy between 
scholarship and teaching.  …A teacher-scholar conducts research and does creative work that contributes 
to the larger body of knowledge while setting an example for the importance of lifelong learning.” 
Forming Leaders Who Transform the World: Loyola Marymount University Strategic Plan 2012-2020

David Sapp 
Vice Provost for 
Academic Administration 

Professor of Educational 
Leadership

Nicolas Rosenthal 
Associate Professor of 

History 

Founding President of the 
Chapter 



STRATEGIC PLANNING: TEACHER-SCHOLAR MODEL

“The University Honors Program is the jewel in the crown of 
academic programs at Loyola Marymount University. It’s for 
students who value and want to be challenged by an 
exceptional education, who want to study a variety of 
subjects intensively. The program creates and supports an 
academic environment of intellectual adventure and 
provides a carefully integrated and demanding curriculum.”

Journal of the National Collegiate Honors Council
SPRING/SUMMER (2004) pp. 63-77“Honors, Inc.” by Kelly Younger

Vandana Thadani 
Assoc. Professor of Psychology 
Director of the Honors Program

LMU Honors Program



STRATEGIC PLANNING: TEACHER-SCHOLAR MODEL

Vandana Thadani 
Assoc. Professor of Psychology 
Director of the Honors Program

José Badenes, S.J. 
Associate Provost for 

Undergraduate Education

LMU Honors Program

Lynne Scarboro 
Executive Vice President & 

Chief Administrative Officer

Tom Fleming 
Senior Vice President & 
Chief Financial Officer

Rich Rocheleau 
Associate Vice President 

for Student Life

Caroline Wilhelm 
University TreasurerHonors Program House
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STRATEGIC PLANNING: TEACHER-SCHOLAR MODEL
World Class Teacher-Scholars

NSF $742,000

2018 Foundations of Political 
Theory First Book Award

Dr. Thomas Tam Visiting 
Professor, CUNY

BRADLEY, STEFAN

Upending the Ivory Tower: Civil Rights, Black 
Power, and the Ivy League (NYU Press)

Women Who Rock (Black Dog & Levanthal)

NIH R34 $620,000

American Psychological Association Grant for 
Bilingual Counselor Training

Inaugural Director, Mental Health & Wellness Program 
of the National Basketball Players Association

Fulbright Scholar, Indonesia

Women Leading Education Across the Continents: 
Finding and Harnessing the Joy in Leadership (R&L)

Panelist, Where is School Counseling Headed in 
California? - California School Counselors Conference

CTCC $250,000 & Great Public Schools Now $200,000

Legal Rights of School Leaders, Teachers, and Students, 
8th ed. (Pearson)

Windsong Trust $200,000 (with Darin Early)

Elected to Board of the National Association for Chicana 
and Chicano Studies

President of the California Association of School 
Psychologists (CASP)

National Communication Association, Ethnography 
Division Best Special Journal Issue Award

Named “Be Modern 100 Men of Distinction” for 2018



STRATEGIC PLANNING: TEACHER-SCHOLAR MODEL
World Class Teacher-Scholars

MITCHELL, PAULA
Executive Director Alarcón Advocacy Center & Legal Director Loyola Project for the  Innocent, Adjunct Professor

National Institute of Justice $423,399

Legacy Scholar Award from the International Communication 
Association's Sport Communication Interest Group

National Communications Association Feminist & Women’s 
Studies Scholar-Activist Award, 2018

“Founders Award” by the California Dance Education 
Association

US DOE Centers for International Business 
Education Program  $1,049,600

Presenter, Breaking the Glass Frame: Women 
& Animation Conference

Panelist, Breaking the Glass Frame: Women & 
Animation conference

Producer and Director, DEANY BEAN IS DEAD

Film Editor, DEANY BEAN IS DEAD

Sound Re-recorder, DEANY BEAN IS DEAD

Best Editing Award at The Artists Forum, Festival of the 
Moving Image, NYC

Premiered Feature Film “20 Weeks” at Los Angeles Film 
Festival

Moderator, 2018 Austin Film Festival, including talks: 
“Women in The Room”

Moderator, 2018 Austin Film Festival, including talks: 
“Women in The Room”

Named in 2018 as Research Fellow of the North American 
Society for the Sociology of Sport



STRATEGIC PLANNING: TEACHER-SCHOLAR MODEL
World Class Teacher-Scholars

Kat Weaver 
Associate Provost for 

Research & Professional 
Development
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STRATEGIC PLANNING: TEACHER-SCHOLAR MODEL
World Class Teacher-Scholars

Kat Weaver 
Associate Provost for 

Research & Professional 
Development

Working with faculty to build additional support for grant success (pre & post)
Secured LMU invite for Andrew Carnegie Fellows Program
Work towards submitting Institutional grants (AVD, FJF, and more)

Supporting faculty success

New Faculty Orientation & Yearlong Programming
Center for Teaching Excellence (CTE) - Prof. Martina Ramirez, Director

More to come…



STRATEGIC PLANNING: TEACHER-SCHOLAR MODEL
William H. Hannon Library

Kristine Brancolini 
Dean, University 

Library

Programming and Partnerships
Last year, the library partnered with more than 50 on-campus & external units to host 44 
programs that attracted more than 5,300 attendees.

Championed Open Access and Information Literacy

Worked with Schools and Colleges to Provide Support for Research

Grew and Disseminated Digital Commons
The LMU Digital Common, our institutional repository of faculty and student work, added 
1,760 works last year, bringing the total to 12,723 works. These works have been 
downloaded a total of 3,405,140 times from around the world.



STRATEGIC PLANNING: TEACHER-SCHOLAR MODEL
William H. Hannon Library

Kristine Brancolini 
Dean, University 

Library

Major Acquisitions
The library acquired the Tony Coelho Papers; major works of art by John August Swanson; 
and the scenic designs by LMU faculty Charles Erven. These materials will be available to 
our students for their research and study 



STRATEGIC PLANNING: TEACHER-SCHOLAR MODEL
Interdisciplinary Centers and Institutes
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STRATEGIC PLANNING: TEACHER-SCHOLAR MODEL
Interdisciplinary Centers and Institutes

200+ students Interdisciplinary and disciplinary research Internships Service

50 Years of Loyola & Marymount



INTERDISCIPLINARITY
Playa Vista

School of Film and Television

Bellarmine College of Liberal Arts

College of Business Administration

Loyola Law School

Los Angeles Chamber of Commerce

College of Communication & Fine Arts

LMU Center for Urban Resilience



INTERDISCIPLINARITY
Provost’s Survey on Interdisciplinarity

1) Please indicate your primary contractual appointment.

Primary Appointment

Fre
qu

en
cy



INTERDISCIPLINARITY

2) What is your home department?

Provost’s Survey on Interdisciplinarity



INTERDISCIPLINARITY
Provost’s Survey on Interdisciplinarity

3) In the past five years, have you copresented,
coperformed, cocreated, or copublished with
one or more persons from disciplines other
than your own?

No

Yes

4) If yes, please indicate the disciplines(s)
of your collaborators:



INTERDISCIPLINARITY
Provost’s Survey on Interdisciplinarity

5) In 250 words or less, please advise the Provost on the most important
considerations for establishing an interdisciplinary initiative at LMU.

6) Please suggest, in no more than 4 words per entry, topics that you
believe would represent challenges that could only be addressed by
academics from multiple disciplines working together.



INTERDISCIPLINARITY

Global warming

Cluster 2
Medicine & healthcare

Equal rights for all

Ethical challengesHuman health

Sustainability
Inclusive education

Peace & Reconciliation

International collaboration

Textile waste/recycling

Environmental change/behavior Race, racism, racialismSex, sexism, gender, sexuality

Imperialism, colonialism

Civic literacySTEAM

Overcoming divisiveness
Catholic abuse scandal

Income inequality

War & Violence
Ecological sustainability

Teaching diverse student bodies

Stormwater runoff control performance

Visual literacy

Conflict resolution

Diversity v. inclusivity

Teaching collegiate writing

Addressing inherent bias

Developing generosity in discourse

Graduate education

Enhancing Jesuit educational mission
Research into Jesuit traditions

Analysis of civil discourse

Social/economic inequality

Healthcare costs

Population Health and Disparities

Responding to climate change

www.sli.do (#1911)

Immigration & Society

Human impact on landscape

Public health
Biomimetics

STEM educationEnvironmental justice

Gender equity/LGBTQ Rights

International relations & economics

Environmental ethics
Coastal resilience

Urban resilience

Water conservation

Food security

Justice

Financial support for Arts education
Practical & affordable technologies

Neuroscience & Gender Pedagogy Dialog across differences

Empathy & hope 

Educational technology

Human rights

Democracy

Bar exam prep
Tenure in schools

Progressive education

Asylum seekers
Global inequality

Higher ed. cost

Gender Equality in Media

The Holocaust 

Information privilege & justice
Israeli history and cultureMultiracial America

Student retention

Immigrant rights

Regulation of human genome modification

Incarceration of mentally ill

Provost’s Survey on Interdisciplinarity
Cluster 1

Cluster 3

Cluster 4

Cluster 5

http://www.sli.do


INTERDISCIPLINARITY

Analytical skills

STEAM

Economy & society

Visual culture

Science & world religions

Creativity (across disciplines)

Critical studies PoliSci & historical perspectives
Easing of political divisiveness

Space needs
Integrate into major

God & the worldAny topic

Performance Studies

Poverty & economic development

Colocation and scheduling
CoLabs for interdisciplinary interaction

Images on Film & TV

Religion in the world

Future studies

Ethics of disability

Accessing funds
Creating a culture of research

Social networks/ties Political decision making

Facial recognition for infrastructure evaluation

Research into Jesuit traditions

Human/technology interfaces

Big data analytics applications
Restoration/preservation of archaeological remains

Ancient trade of organic materials

Democratic culture and discourse

Practical application of theories

Real life experiences

Understanding how aspects of business tie together
Ethics & justice

Most history topics

Inter-religious dialogue

Pluralism & the workplace

First Amendment religion, business

Hiring discrimination

Truth in a "post-truth" eraArtificial intelligence
Media & polarization

Transportation (in L.A.)

Efficiency

Design and media Truth in MediaTechnology & social justice

Democracy

Media literacy

Cybersecrity and privacy issues

Political polarization

Information literacy

Internet as ethics

Technology, innovation and the marketplace

Digital literacyNet Neutrality 

Ethics, corporations, and commerce

Public Scholarship

Policing and law

Housing shortages

Robo Ethics & Morality

Human-robot interactions

Technology & the law

Social science w/ family counseling

Fair balance of work

Radicalism

Tax reform

Consciousness & intentionality
Contemplative reflection & practice

Human nature

Basis of consciousness
Neuroscience & gender pedagogy

Provost’s Survey on Interdisciplinarity

www.sli.do (#1911)

Cluster 6

Cluster 7

Cluster 8

Cluster 9

Cluster 10

Cluster 11

Cluster 12

http://www.sli.do


NEW DEVELOPMENTS AND OPPORTUNITIES
Enrollment Management

Maureen Weatherall 
Vice Provost for Enrollment 
Management & Interim Vice 
Provost for Graduate Studies

M
at

ric
ul

an
ts

0

62.5

125

187.5

250

Class Status
FR SO JR SR

Fall 2018 Transfer Class

Transfer Student Facts
62% from community colleges
13% international (27 countries)
Avg age = 21
24 Veterans or dependents of veterans

Guaranteed Transfer Admission Agreement
31 transfer students

25% of our transfer students are LatinX



NEW DEVELOPMENTS AND OPPORTUNITIES
Enrollment Management

Maureen Weatherall 
Vice Provost for Enrollment 
Management & Interim Vice 
Provost for Graduate Studies

Transfer Student Facts
62% from community colleges
13% international (27 countries)
Avg age = 21
24 Veterans or dependents of veterans

Guaranteed Transfer Admission Agreement
31 transfer students

25% of our transfer students are LatinX

Building America's Future - Developing Pathways 
to College for Hispanic Students

Teresa L. Garcia, Scholars Program Leader/Counselling Faculty, SMC 
Thomas Gutto, Director Transfer Enrollment Services, LMU 
Vanessa Miranda, Associate Director - Transfer Student Success

HACU National Conference, Atlanta, GA. Oct 7, 2018 



NEW DEVELOPMENTS AND OPPORTUNITIES
Enrollment Management

Maureen Weatherall 
Vice Provost for Enrollment 
Management & Interim Vice 
Provost for Graduate Studies

Transfer Student Facts
62% from community colleges
13% international (27 countries)
Avg age = 21
24 Veterans or dependents of veterans

Guaranteed Transfer Admission Agreement
31 transfer students

25% of our transfer students are LatinX Thomas Gutto 
Director of Transfer 

Admission and 
Enrollment Services



NEW DEVELOPMENTS AND OPPORTUNITIES
Curriculum

Undergraduate Majors 
1) BA degree in Environmental Studies
2) BA degree in Journalism
Graduate Degrees
3) Online MA in Teaching English to Speakers of Other Languages
4) Hybrid MA in Yoga Studies
Additional Locations
5) Emeryville (Oakland location)
6) Brickyard (Playa Vista location)
7) Delano (Wonderful College Prep Academy Location)

LMU has had several new programs 
and additional locations recently 
approved by the WASC Senior 
College and University Commission. 

Jonathan Rothchild 
Professor of Theological Studies 

BCLA Associate Dean 
Acting Accreditation Liaison Officer



Kathy Reed 
University Registrar

NEW DEVELOPMENTS AND OPPORTUNITIES
Thank You

Implementation of the new Core Curriculum
Continued adoption of the 4 semester hour transition 
Multiple upgrades to the Student Information System
Implementation of DegreeWorks (degree audit system)
Imaging system that allowed for student record access across campus

Member: Advisory Board for the Center for Ignatian Spirituality, University Core 
Curriculum Committee (ex-officio), Class Scheduling Coordination Committee, 
Conference of Registrars in Jesuit Institutions (Secretary/Treasurer)

Chair of the Commencement Committee (especially the 2018 Committee)Thank you, Kathy, for your 
43 years of dedication and 

service to LMU
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(research, study 
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NEW DEVELOPMENTS AND OPPORTUNITIES
Students, what can an LMU education do for you?
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Curriculum

Liberal 
Arts Education

Social 
Justice 
Mission
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NEW DEVELOPMENTS AND OPPORTUNITIES
Students, what can an LMU education do for you?

Office of National & International Fellowship - Leavey Hall             (http://academics.lmu.edu/onif/)

Cassidy Alvarado

http://academics.lmu.edu/onif/
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NEW DEVELOPMENTS AND OPPORTUNITIES
Students, what can an LMU education do for you?

Office of National & International Fellowship - Leavey Hall             (http://academics.lmu.edu/onif/)

Open House on Dec. 5 (11a - 3p)

http://academics.lmu.edu/onif/
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NEW DEVELOPMENTS AND OPPORTUNITIES
Students, what can an LMU education do for you?

Branden Grimmett 
Associate Vice Provost for 

Career & Professional Development

Office of Career and Professional Development - Von der Ahe 135            (http://careers.lmu.edu/)
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NEW DEVELOPMENTS AND OPPORTUNITIES
Students, what can an LMU education do for you?

Branden Grimmett 
Associate Vice Provost for 

Career & Professional Development

Office of Career and Professional Development - Von der Ahe 135            (http://careers.lmu.edu/)

https://www.nytimes.com/2018/11/02/education/learning/colleges-universities-career-services.html

https://careers.lmu.edu/


NEW DEVELOPMENTS AND OPPORTUNITIES
Students, what can an LMU education do for you?

Branden Grimmett 
Associate Vice Provost for 

Career & Professional Development

Office of Career and Professional Development - Von der Ahe 135            (http://careers.lmu.edu/)

The purpose of VOCARÉ is to encourage self-awareness, 
vocational discernment and leadership development.

https://careers.lmu.edu/


NEW DEVELOPMENTS AND OPPORTUNITIES
Students, what can an LMU education do for you?

Branden Grimmett 
Associate Vice Provost for 

Career & Professional Development

Office of Career and Professional Development - Von der Ahe 135            (http://careers.lmu.edu/)

The purpose of VOCARÉ is to encourage self-awareness, 
vocational discernment and leadership development.

> 400 students
Since 2016 

43 alumni
27 faculty

https://careers.lmu.edu/


NEW DEVELOPMENTS AND OPPORTUNITIES
Students, what can an LMU education do for you?

Branden Grimmett 
Associate Vice Provost for 

Career & Professional Development

Office of Career and Professional Development - Von der Ahe 135            (http://careers.lmu.edu/)

Summer 2018 52 LMU Students $100,000
Smithsonian LiveNation

City of Hope National Medical Center Yoobi

City of Los Angeles

https://careers.lmu.edu/
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Students, what can an LMU education do for you?

Lane Bove 
Senior Vice President 
for Student Affairs

Terri Mangione, Ph.D.

Student Affairs Management Team
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Lane Bove 
Senior Vice President 
for Student Affairs

Terri Mangione, Ph.D.

Student Affairs Management Team



Think About It

THRIVE
Critical Incidents Team

Student Health Services

Student Psychological Services

Sexual & Interpersonal Misconduct Response Team (SMIRT)

Threat Assessment Team

Office of Chicano Latino Student Services

Ethnic & Intercultural Services
Lingdao Fellows Program

Join the Discourse

Office for International Students and Scholars (OISS)
Center for Service & Action

Guardian Scholars Program
Student Affairs Resource Administrators LMU CARES

Intercultural Facilitator Program

LMU EXP Burns Rec. Center

Fitwell Center

Community of Care

Living Like a Lion

Callisto

Undocumented Student Committee

Wellness EducatorsService Organizations

NEW DEVELOPMENTS AND OPPORTUNITIES
Students, what can an LMU education do for you?

““

https://studentaffairs.lmu.edu/community/ethnicandinterculturalservices/interculturaladvancement/interculturalfacilitatorprogram/
https://studentaffairs.lmu.edu/wellness/communityofcare/
https://studentaffairs.lmu.edu/community/officeforinternationalstudentsandscholars/
https://studentaffairs.lmu.edu/community/studentsuccess/guardianscholarsprogram/
https://studentaffairs.lmu.edu/wellness/lmucares/support/studentaffairsresourceadministrators/
https://studentaffairs.lmu.edu/wellness/lmucares/
https://studentaffairs.lmu.edu/community/ethnicandinterculturalservices/
https://studentaffairs.lmu.edu/wellness/studenthealthservices/
https://studentaffairs.lmu.edu/aboutstudentaffairs/lmuexp/
https://studentaffairs.lmu.edu/wellness/campusrecreationandstudentfacilities/
https://studentaffairs.lmu.edu/aboutstudentaffairs/seniorvicepresidentforstudentaffairs/studentaffairscommittees/
https://studentaffairs.lmu.edu/community/studentsuccess/lingdaofellowsprogram/
https://studentaffairs.lmu.edu/wellness/campusrecreationandstudentfacilities/fitwellcenter/aboutthefitwellcenter/
https://studentaffairs.lmu.edu/wellness/studentpsychologicalservices/
https://studentaffairs.lmu.edu/community/ethnicandinterculturalservices/chicanolatinostudentservices/
https://studentaffairs.lmu.edu/wellness/lmucares/report/additionalresources/
https://studentaffairs.lmu.edu/activities/centerforserviceandaction/serviceorganizations/
https://www.lmu.edu/lionscode
https://studentaffairs.lmu.edu/wellness/studentpsychologicalservices/programstraining/wellnesseducators/
https://studentaffairs.lmu.edu/media/studentaffairs/osccr/documents/lmu-community-standards-2018-19.pdf
https://www.lmu.edu/lionscode
https://www.lmu.edu/cte


SUMMARY

• I work with an amazing team of professionals
• Strategic plans represent reflection and opportunity for the University
• LMU faculty exemplify the teacher-scholar model
• Interdisciplinarity is tough (but will be worth it)
• New opportunities present themselves often, and the LMU Community is

adept at taking advantage



ACKNOWLEDGEMENT

Amber Astredo, Executive Assistant to the Provost and Office Manager 
Marissa Contreras, Associate Director, Digital Production 

Mat Frank, Associate Director, Classroom and Creative Services 
Maribel Mara, Events Coordinator for the Provost’s Office 

Dave Scozzaro, Manager of Instructional Technology 
Kat Turner, Event Manager

Thank YOU




